SESSION CONCEPT NOTE VI
Panel VI for the 1st National Qualifications Conference 2026
	Session title
	Keynote Address 6: Expanding Access and Inclusion: Building Flexible and Lifelong Learning Pathways by embracing Micro-Credentials.

	Proposed duration
	60 minutes [1 Hour]

	Format
	Moderated high-level policy panel with audience engagement



1. Background and Rationale
As Kenya advances towards a more inclusive, skills-oriented, and lifelong learning-driven economy, the need for flexible, modular, and accessible learning pathways has become increasingly needful and urgent. Traditional qualification systems, while essential for standardisation and quality assurance, often remain rigid and insufficiently responsive to the diverse realities of learners, particularly youth, informal sector workers, women, and other vulnerable groups.
Micro-credentials are emerging globally as a transformative mechanism for expanding access to learning and qualifications. They enable the recognition of smaller units of learning, support modular progression, and allow learners to acquire, accumulate, and transfer competencies in ways that are aligned with labour market needs. When effectively embedded within a National Qualifications Framework, micro-credentials can strengthen lifelong learning pathways, improve employability, and enhance system flexibility without compromising quality and trust.
Within the Kenyan context, this discussion is particularly timely. The National Qualifications Conference places strong emphasis on Recognition of Prior Learning (RPL), Kenya Credit Accumulation and Transfer System (KCATS), micro-credentials, modularisation, and the UNESCO Qualifications Passport (UQP) as key instruments for expanding access and inclusion. However, questions remain on how these tools can be operationalised at scale, integrated into the KNQF, quality assured, and recognised by employers and institutions.
This session therefore moves beyond conceptual discussions to focus on the practical and systemic implications of adopting micro-credentials as part of a broader strategy to build flexible, inclusive, and lifelong learning-oriented qualifications systems. It positions micro-credentials not as standalone innovations, but as part of a coherent qualifications ecosystem that supports access, progression, recognition, and employability.


2. Session Objective
To examine how micro-credentials can be effectively integrated within the National Qualifications Framework to expand access, strengthen inclusion, and build flexible and lifelong learning pathways, while ensuring quality, recognition, and labour market relevance.

3. Session Description
This panel will explore the role of micro-credentials as a strategic enabler of inclusive and flexible learning pathways within the qualification’s ecosystem. It will examine how micro-credentials can support modular learning, recognition of diverse forms of learning, and progression across education, training, and employment pathways.
The discussion will focus on how micro-credentials can be aligned with existing instruments such as RPL, KCATS, and modularised curricula, ensuring that they contribute to a coherent, transparent, and trusted qualifications system. It will also address the practical requirements for quality assurance, standardisation, credit accumulation, and recognition of micro-credentials within and across sectors.
In addition, the panel will reflect on the role of employers, digital platforms, and data systems in driving the uptake and credibility of micro-credentials, as well as their potential to respond to emerging skills needs, labour market transitions, and continuous upskilling and reskilling.
Drawing from international, regional, and national experiences, the session will position micro-credentials as a key component of a future-ready qualifications system that is inclusive, flexible, responsive, and aligned with the realities of lifelong learning and work. 
4. Expected Session Outcomes
The session is expected to generate:
1. Clarity on the role of micro-credentials in expanding access to qualifications and lifelong learning opportunities. 
2. Improved understanding of how micro-credentials can be integrated within the KNQF, including alignment with KCATS, RPL, and modular learning systems. 
3. Identification of key policy, quality assurance, and institutional requirements for scaling micro-credentials in Kenya. 
4. Enhanced appreciation of the role of micro-credentials in improving employability, reskilling, and labour market responsiveness. 
5. Actionable recommendations for stakeholders on implementing flexible and inclusive learning pathways within the qualifications system.
5. Proposed Session Structure
	Moderator framing
	5 minutes

	Keynote Presentations [2 Presenters]
	16 Minutes [8 Minutes each]

	Panelist interventions (3 Panelists)
	15 minutes [7 Minutes each]

	Moderated discussion & Audience Q &A
	19 minutes

	Closing reflections
	5 minutes

	Total
	60 minutes


6. Recommended Panel Composition
	Participant
	Area of Discussion
	How the Discussion Relates to the Session

	Lead Presenter 1: Albert Okal – Skills & Lifelong Learning Specialist (ILO)
	Global and strategic perspective on micro-credentials and lifelong learning
	To frame the discussion by positioning micro-credentials within global trends in skills development, lifelong learning, and labour market transitions, while highlighting their relevance for inclusive growth and decent work.

	Lead Presenter 2: Winnie Karanu - AI Skills Director (Microsoft) - Shaping Kenya’s Foundational Digital and AI
Literacy Micro-Credential
	Digital and AI Microcredentials
	Explore how Kenya can design and implement a foundational Digital/AI Literacy micro-credential that is quality-assured, stackable, inclusive, and aligned with global frameworks such as the UNESCO AI Competency Framework and the OECD/TeachAI AI Literacy Framework.

	Panelist 1: Eduarda Castel Branco – Expert in Lifelong Learning & Qualifications Systems
	Policy and system integration perspective
	To discuss how micro-credentials can be embedded within national qualifications frameworks, including issues of credit systems, standardisation, portability, and international comparability.

	Panelist 2: Dr. Purity Ngina (CEO, National Gender Equality Commission (NGEC)
	Inclusion, equity, and access perspective
	To highlight how micro-credentials can expand opportunities for women, youth, and marginalised groups, and address barriers to participation in education and training systems.

	Panelist 3: Mr. Sunil Kumar – CEO Dataflow Group
	Trusted Micro-Credentials for Global Talent Mobility and Inclusion
	To explore how verified micro-credentials enable trusted, portable skills, supporting global talent mobility, cross-border recognition, and inclusive access.

	Moderator: Dr. Carol Hunja – State Department for Higher Education 
	System coherence and policy alignment
	To guide the discussion toward practical and policy-relevant outcomes, ensuring alignment with Kenya’s qualifications reforms and lifelong learning agenda.


7. Guiding Questions for the Panel
i) How can micro-credentials be effectively integrated into the KNQF as part of a coherent qualifications system, rather than as standalone offerings? [Addressed to: Albert Okal (Skills & Lifelong Learning Specialist (ILO)]
ii) What is the key policy, regulatory, and quality assurance considerations required to ensure credibility and trust in micro-credentials? [Addressed to: Eduarda Castel Branco [Expert in Lifelong Learning & Qualifications Systems])
iii) How can micro-credentials be aligned with KCATS, RPL, and modular learning systems to support seamless learner progression? [Addressed to: Albert Okal (Skills & Lifelong Learning Specialist (ILO); Eduarda Castel Branco (Expert in Lifelong Learning & Qualifications Systems)]
iv) What role should employers play in the design, recognition, and uptake of micro-credentials? [Addressed to: Dr. Purity Ngina (CEO, National Gender Equality Commission (NGEC)]
v) How can micro-credentials expand access for youth, women, informal sector workers, and other marginalised groups? [Addressed to: Dr. Purity Ngina (CEO, National Gender Equality Commission (NGEC)]
vi) What are the main barriers to scaling micro-credentials in Kenya, and how can they be addressed? [Addressed to: Albert Okal (Skills & Lifelong Learning Specialist (ILO)]
vii) How can micro-credentials contribute to reskilling, upskilling, and responding to emerging labour market needs? [Addressed to: Albert Okal (Skills & Lifelong Learning Specialist (ILO)]
viii) How can verification and credentialing systems be strengthened to ensure micro-credentials are trusted, portable, and widely recognized across borders to support global talent mobility? [Addressed to: Sunil Kumar (DataFlow)]


8. Suggested Moderator Framing
	If Kenya is to build a truly inclusive and lifelong learning-oriented qualifications system, how can micro-credentials be used not just as short courses, but as credible, recognised, and scalable pathways that expand access, support progression, and respond to the realities of work and learning in a rapidly changing economy?


9. Key Closing Message
“Micro-credentials represent more than a new form of certification. They offer a pathway toward a more flexible, inclusive, and responsive qualifications system—one that recognises learning wherever it happens, supports continuous skills development, and connects education more directly to opportunity.
If effectively integrated into the KNQF, micro-credentials can help transform lifelong learning from aspiration into reality, ensuring that every learner has a pathway, every skill has value, and every qualification has meaning.”
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