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As Africa continues to advance 
regional integration and 
strengthen its education 

and training systems, the African 
Con t inen ta l  Qua l i f i ca t i ons 
Framework (ACQF Network) is 
laying the foundation for a more 
connected and trusted qualifications 
landscape. 

A landscape where a qualification 
earned in one country is understood, 
trusted, and recognised across the 
African continent. It is envisioned 
that learners can pursue educational 
opportunities beyond their borders, 
and where skilled professionals can 
move freely to where their expertise 
is needed. 

The ACQF is a continental 
initiative that promotes transparency, 
comparability, and the recognition 
of qualifications and credentials, 
supporting the mobility of learners 
and workers across Africa and 
beyond.

In 2023, a significant milestone 
was reached when the African 
Union Commission, together with 
African Union Member States 
and the Regional Economic 
Communities (RECs), validated 
the ACQF Policy Document and 
committed to implementing the 
framework during the 2023–2026 
period. This collective commitment 
reflects a shared ambition to create 
qualifications systems that respond 
to the continent’s development 
priorities while supporting lifelong 
learning, skills development, and 
economic growth.

At the core of the ACQF is an 
overarching ten-level reference 
framework that serves as a 
connector between national and 
regional qualifications frameworks. 
Rather than replacing existing 
systems, it acts as a translation 
tool, making it easier to compare 
qualifications across countries 
and fostering greater trust among 
education institutions, employers, 
governments, and learners.

However, the ACQF’s impact 
extends well beyond its ten levels. 
It provides a practical roadmap 
for strengthening qualifications 
systems throughout Africa by 
focusing on several strategic areas 
of work, which includes –
• supporting the referencing 

of national quali f ications 
frameworks;

• advancing the recognition of prior 
learning;

• developing a continental digital 
qualifications database; 

• creating common qualifications 
profiles; 

• building the capacity of national 
qualifications frameworks; 

• strengthening communication and 
advocacy; and 

• promoting ongoing analysis, 
monitoring, and evaluation.

Together, these initiatives are 
helping to build qualifications 
systems that are more inclusive, 
responsive, and equipped to meet 
the demands of a rapidly evolving 
world of work.

T h e  A C Q F  N e t w o r k  i s 
bringing together policymakers, 
qualifications experts, education 
and training institutions, and 
development partners from across 
the continent, and provides an 
opportunity to exchange ideas, 
share good pract ices,  and 
strengthen partnerships that support 
implementation of the framework.
The ACQF represents more than a 
technical framework. It is a catalyst 
for cooperation, innovation, and 
opportunity. By creating a common 
understanding of qualifications 
across borders, it is helping to 
unlock educational pathways, 
improve workforce mobil i ty, 
and support inclusive social and 
economic development.

As the implementation of the 
ACQF continues, so too does the 
journey towards an integrated, 
prosperous, and knowledge-driven 
Africa.

EDITORIAL: 
Connecting Africa through 
a qualifications network
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STRENGTHENING COLLABORATION 
FOR AFRICA’S QUALIFICATIONS 
FRAMEWORK
The African Continental Qualifications Framework (ACQF) Network is entering 
an excit ing new phase as it continues to strengthen collaboration among 
qualif ications authorit ies and education stakeholders across the continent. 
Recently appointed Troika President, and Chief Executive Officer of the South African 
Qualifications Authority (SAQA), Ms Nadia Starr says the ACQF is focused on building stronger 
partnerships, expanding participation and creating a sustainable foundation for the future. 

In an interview with the ACQF 
Newsletter, Ms Starr reflected 
on the opportunity to lead 

the Network and discussed the 
immense potential and importance 
of working together across Africa.
“There is tremendous innovation, 
energy and commitment across our 
continent,” she said. “While we often 
look beyond Africa for collaboration 
and exchange, there is value in 
learning from one another and 
working together to advance our 
shared goals.”

The ACQF network plays 
a vital role in supporting the 
implementation of the ACQF by 
creating opportunities for dialogue, 
knowledge sharing and cooperation 
among African Union Member 
States. Through these partnerships, 
countr ies are strengthening 
qualifications systems, promoting 
transparency and enhancing the 
recognition and comparability of 
qualifications across Africa.

A key priority during the current 
leadership term is to establish 
the ACQF as a sustainable legal 
entity. Formalising the Network will 
strengthen its governance, ensure 
its long-term sustainability and 
enable it to continue supporting 
member countries well into the 
future.

Equally important is strengthening 
connections across all regions of the 
continent. “Our ambition is to build a 
truly connected community,” Ms 
Starr explained. “The relationships 
formed through this Network, 
between countries, institutions and 
individuals, will be the foundation 
that enables the ACQF to achieve 
its long-term objectives.”

While participation from the 
Southern Africa region has remained 
strong, Ms Starr is committed to 
broadening engagement across all 
African regions, particularly in West 
and North Africa. Planned regional 
advocacy initiatives will encourage 
wider participation and ensure that 
every region contributes to shaping 
the future of the Network.

Ms Starr also highlighted the 
importance of mutual learning among 
member states. She added that  
South Africa’s qualifications system 
is often viewed as a benchmark 
internationally as one of the oldest 
qualifications frameworks, however, 
valuable lessons continue to 
emerge from newer and more agile 
qualifications frameworks across 
Africa. Innovations in areas such 
as micro-credentials and emerging 
approaches to qualif ications 
development demonstrate that 
every country has knowledge and 
experience to contribute.

“The strength of this Network lies 
in our willingness to learn from one 
another, share experiences and 
develop solutions together,” Ms 
Starr said.

B e y o n d  s t r e n g t h e n i n g 
qual i f icat ions systems, the 
ACQF ultimately seeks to create 
opportunities for Africa’s citizens. 
By supporting alignment between 
national qualifications frameworks 
and the continental framework, the 
ACQF helps create an enabling 
environment that facilitates learner 
and worker mobility. This will 
promote trust in qualifications and 
support lifelong learning across 
Africa’s borders.

Ms Starr emphasised that this 
work is about more than technical 
frameworks it is about empowering 
people.

“When individuals understand 
the pathways available to them, 
they are better equipped to pursue 
education, employment and 
lifelong learning opportunities. 
Qualifications frameworks create the 
conditions that make this possible 
by improving transparency and 
building confidence in qualifications 
across countries,” she said. As the 
ACQF Network continues to grow, 
its success will depend not only 
on robust policies and technical 
implementation, but also on the 
strength of the relationships that 
underpin the Network.

“My hope is to leave behind a 
connected and inclusive Network 
that represents every region of 
Africa,” Ms Starr concluded. “By 
strengthening our partnerships and 
supporting one another, we can 
ensure that the ACQF continues to 
advance mobility, recognition and 
lifelong learning for the benefit of all 
Africans.”

As the ACQF moves forward, 
its collective commitment to 
collaboration, inclusion and shared 
learning will remain central 
to building an integrated 
qualifications landscape 
that supports Africa’s 
social and economic 
development.
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Nairobi. Kenya hosted one 
of Africa’s most significant 
conversations on the future 

of qualifications, skills, mobility, 
recognition, and lifelong learning. 
The inaugural National Qualifications 
Conference, organised by the 
Kenya National Qualifications 
Authority (KNQA) from 12–14 
May 2026, brought together up to 
445 delegates from more than 20 
countries, including representatives 
from governments, qualifications 
authorities, regulators, industry, 
academia, development partners 
and international organisations. The 
conference reflected on a decade 
of implementing the Kenya National 
Qualifications Framework (KNQF) 
while charting the next phase of 
qualifications reform for Kenya and 
the continent.

Held under the theme, “A Decade 
of Transformation and Reimagining 
Qualifications in Kenya: Advancing 
Quality, Relevance, Inclusion 
and Recognit ion in Kenya’s 
Qualifications and Skills for Lifelong 
Learning and Employability,” 
the conference demonstrated 
how National Quali f icat ions 
Frameworks (NQFs) are evolving 
beyond regulatory tools into 
strategic instruments for economic 
transformation, labour mobility, 
innovation and regional integration.
As Kenya marks over ten years 
of implementing the KNQF, the 
conference showcased notable 
achievements, including the 
anchoring of 72 Qualification 
Awarding Bodies, registration 
of more than 2,600 national 
qualifications, and the digitisation 
of over 650,000 graduate records 
through the National Qualifications 
Database (NQD). These milestones 
are a testament of Kenya’s 
commitment to building a trusted 
and internationally comparable 
qualifications system. At the same 

time, delegates emphasised that 
the next phase of reform must focus 
on ensuring qualifications translate 
into employability, productivity, 
recognition, and lifelong learning 
opportunities.

A def ining feature of the 
conference was i ts  s t rong 
continental outlook. Experts from 
the European Training Foundation, 
International Labour Organization, 
South African Qualif ications 
Authority, Zambia Qualifications 
Authority, Zimbabwe, Senegal and 
other regional institutions joined 
Kenyan policymakers to explore how 
African countries can strengthen 
mutual recognition, learner mobility, 
qualifications comparability among 
other crucial opportunities for 
African learners.

Throughout the discussions, the 
African Continental Qualifications 
Framework (ACQF) emerged as 
a vital reference mechanism for 
promoting trust among national 
sys tems  wh i l e  respec t i ng 
each country’s unique context. 
Participants agreed that strong 
National Qualifications Frameworks, 
supported by credible quality 
assurance systems, transparent 
qualifications registers and common 
learning outcomes, are essential for 
successful ACQF implementation. 
Rather than replacing national 
systems, ACQF was recognised 
as a framework that enables 
qualifications earned in one African 

Kenya’s First National 
Qualifications Conference Sets a 
New Benchmark for Qualifications 
Reform in Africa

country to be understood and 
recognised across the continent, 
thereby support ing regional 
integration and labour mobility.

Another dominant theme was the 
need to strengthen the connection 
between qualifications and the 
labour market. Delegates agreed 
that qualifications should no longer 
be viewed merely as certificates 
but as strategic tools for economic 
growth, innovation and social 
inclusion. Employers, regulators 
and education providers called 
for greater use of labour market 
intelligence in curriculum design, 
stronger industry partnerships and 
competency-based approaches that 
validate practical skills. Discussions 
also highlighted the need to 
move beyond counting graduates 
towards measuring whether 
qualifications lead to decent work, 
entrepreneurship, progressive 
lea rn ing ,  and  sus ta inab le 
livelihoods.

T h e  c o n f e r e n c e  f u r t h e r 
showcased Kenya’s commitment to 
creating more flexible and inclusive 
learning pathways. Recognition of 
Prior Learning (RPL), the Kenya 
Credit Accumulation and Transfer 
System (KCATS), modular learning 
and micro-credentials featured 
prominently as key reforms 
supporting l ifelong learning. 
Delegates acknowledged that 
millions of Africans acquire valuable 
competencies outside formal 
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education and that strengthening 
RPL systems offers an opportunity 
to unlock this potent ial  by 
recognising skills gained through 
work experience and informal 
learning.

Micro-credentials also received 
significant attention as flexible tools 
for upskilling and reskilling workers 
in response to rapidly changing 
labour market demands, particularly 
in digital technologies and artificial 
intelligence. Participants stressed 
that integrating micro-credentials 
into National Qual i f icat ions 
Frameworks will enhance their 
quality, portability and recognition 
across borders.

Digital transformation emerged 
as another key pillar of future 
qualifications systems. Discussions 
explored how digital credentials, 
interoperable qual i f icat ions 
databases, artificial intelligence and 
secure verification technologies can 
improve transparency, reduce fraud 
and strengthen public confidence 
in qualifications. Kenya highlighted 
its continued investment in the 
National Qualifications Database 
as part of a broader vision to enable 
secure, real-time verification while 
maintaining institutional ownership 
of learner records.

The conference also recognised 
that qualifications systems must 
respond to global transformations 
driven by artificial intelligence 
and changing patterns of work. 
Sessions on AI, green skills and 
competency-based education 
reinforced the need to embed 
future-oriented competencies 
within qualifications frameworks 
while ensuring education systems 
remain agile, inclusive and learner-
centred. Participants agreed that 
qualifications authorities have 
an increasingly important role in 
anticipating emerging skills needs 
and supporting workforce readiness 

for the digital and green economies.
B e y o n d  t h e  t e c h n i c a l 

discussions, the conference 
strengthened partnerships across 
Africa’s qualifications community. 
Governments, qual i f icat ions 
authorities, quality assurance 
agencies, development partners, 
industry representatives and 
in ternat iona l  organisat ions 
reaffirmed their commitment 
to building trusted qualifications 
systems that support lifelong 
learning, employability and labour 
mobility. The strong participation 
of continental and international 
partners demonstrated that 
advancing qualifications reform 
requires sustained collaboration 
across institutions and borders.

The First National Qualifications 
Conference concluded with a 
shared vision of qualifications as 
strategic infrastructure for national 
development and continental 
integration. Key recommendations 
inc luded  acce le ra t ing  the 
implementation of Recognition 
of Prior Learning, strengthening 
quality assurance, operationalising 
secure digital quali f ications 
systems, expanding f lexible 
learning pathways and deepening 
collaboration among governments, 
industry and development partners.
For Kenya, the conference marked 
the beginning of a new chapter in 
implementing the Kenya National 
Qualifications Framework. For 
Africa, it demonstrated how 
national dialogue can generate 
practical solutions that advance the 
objectives of the African Continental 
Qualifications Framework. As 
countries continue strengthening 
their qualifications systems, Kenya’s 
experience affirms that trust, quality, 
inclusion and recognition are the 
foundations of a skilled, mobile, 
trusted, and globally competitive 
African workforce.
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The Southern African region 
continues to play a leading role 
in advancing qualifications 

frameworks that promote quality, 
transparency, and the mobility 
of learners and workers across 
borders. Guided by the Southern 
African Development Community 
Q u a l i f i c a t i o n s  F r a m e w o r k 
(SADCQF) and supported by the 
African Continental Qualifications 
Framework (ACQF), countries 
across the region are strengthening 
their  nat ional qual i f icat ions 
systems, expanding recognition 
of prior learning, modernising 

q u a l i t y  a s s u r a n c e 
m e c h a n i s m s ,  a n d 
aligning qualifications 
with evolving labour 
market needs. While 
countr ies are at 
different stages of 
implementation, their 
collective commitment to 
collaboration, innovation, 
and regional integration is 
creating a more coherent and 
trusted qualifications ecosystem 
that supports lifelong learning 
and contributes to Africa’s broader 
development agenda.

REGIONAL SPOTLIGHT: 
SOUTHERN AFRICA

MOZAMBIQUE Building a Comprehensive and 
Integrated Qualifications System

Mozambique is gradually 
positioning itself as a key 
contributor to Africa’s 

evolving qualifications landscape 
through a series of ambitious 
reforms designed to strengthen the 
quality, relevance, and recognition 
of qualifications. By establishing an 
integrated National Qualifications 
Framework (NQF), expanding 
Recognition of Prior Learning (RPL), 
and playing an active role in regional 
and continental initiatives, the 
country is laying a solid foundation 
for lifelong learning, labour market 
responsiveness, and cross-border 
mobility.

A major milestone in this 
journey came in 2022 with the 
formal approval of Mozambique’s 

National Qualifications Framework, 
providing a coherent structure for 
qualifications across the education 
and training system. The framework 
is coordinated by the National 
Council for Quality Assessment 
of Higher Education (CNAQ), 
while a dedicated Technical 
Coordination Commission oversees 
implementation across sectors 
under the supervision of the Ministry 
of Education and Culture. Together, 
these governance structures are 
helping to ensure a coordinated and 
transparent qualifications system 
aligned with national development 
priorities.

Mozambique has adopted a 
comprehensive approach by 
establishing both a National 

Qualifications Framework and 
a Professional Qualifications 
Framework. While the NQF 
provides an overarching structure 
for qualifications across all sectors, 
the Professional Qualifications 
Framework, approved under Decree 
No. 61/2022, strengthens vocational 
and occupational learning through a 
national catalogue of more than 
100 professional qualifications. This 
dual-framework approach enhances 
the comparability, transparency, 
and quality of qualifications, making 
it easier for learners and employers 
to navigate the education and skills 
development landscape.

The country has also made 
significant progress in recognising 
learning that takes place outside 
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formal education. Through the 
Regulation for the Recognition of 
Acquired Skills, approved under 
Decree No. 58/2021, Mozambique 
is expanding opportunities for 
individuals to have skills gained 
through work experience and non-
formal learning formally recognised. 
This important reform supports 
lifelong learning, broadens access 
to qualifications, and creates more 
inclusive pathways to employment 
and career progression.

Higher  educat ion re form 
remains another important pillar 
of Mozambique’s qualifications 
agenda. Building on reforms 
introduced in 2010, the country has 
been reviewing its higher education 
qualifications framework since 2022 
to ensure that qualifications remain 
relevant to changing economic 
and labour market needs. To date, 
19 higher education qualifications 
have been developed in close 
collaboration with universities and 
industry partners, demonstrating 
a strong commitment to aligning 
education with workforce demands.

Beyond its national achievements, 
Mozambique continues to play an 

influential role in advancing 
qualifications harmonisation 
across Africa. The country 
has made valuable technical 
contributions to the African 
Continental Qualifications 
Framework (ACQF), sharing 
its experience in qualifications 
framework development and 
implementation with other 
member states. Mozambique 
also served as Chair of the 
SADC Technical Committee 
on Certification and Accreditation 
(TCCA), leading the development 
of the Policy Paper on the African 
Qualifications Framework presented 
to the African Union in 2022. More 
recently, it has continued to support 
regional implementation of the 
ACQF roadmap while contributing to 
emerging discussions on innovative 
areas such as micro-credentials.

Mozambique’s experience 
demonstrates how a coordinated 
qualifications system can strengthen 
education quality, improve skills 
recognition, and enhance workforce 
mobil ity. Through continued 
investment in qualif ications 
reform and active participation 

in regional and 
continental cooperation, the 
country is helping to shape a 
more integrated, transparent, 
and trusted qualifications 
ecosystem. 

 As the ACQF continues 
to dr ive harmonisat ion 
across Africa, Mozambique’s 
leadership and commitment 
provide an important example 
of how national reforms 
can contribute to broader 
continental goals of economic 
integration, lifelong learning, 
and the free movement of skills.

Page 8ACQF Newslet ter



As African countries continue 
to strengthen their National 
Qualifications Frameworks 

(NQFs), ensuring that citizens 
understand and can access these 
systems remains just as important 
as developing them.

In South Africa, the South African 
Qualifications Authority (SAQA) is 
advancing this objective through 
its #NQFToThePeople campaign, 
an initiative designed to bring 
qualifications information directly 
into communities and help learners 
make informed decisions about their 
education and career pathways.

The latest  outreach took 
place during June in Modimolle, 
Limpopo, where hundreds of 
learners gathered at Phagameng 
High School for a Career Expo 
that connected young people 
with universities, Technical and 
Vocational Education and Training 
(TVET) colleges, Sector Education 
and Training Authorities (SETAs), 
professional bodies and other skills 
development stakeholders.

The initiative reflects SAQA’s 
commitment to ensuring that 
information about qualifications, 
learning pathways and career 

opportunities is accessible to all, 
particularly learners in underserved 
communities.

Addressing learners, SAQA Chief 
Operating Officer Dr Makhapa 
Makhafola encouraged young 
people to recognise that there are 
multiple routes to success.

“Higher education is not a one-
size-fits-all journey. Universities, 
TVET colleges, occupational 
qualifications, apprenticeships 
and workplace-based learning all 
provide valuable pathways into 
employment, entrepreneurship and 
lifelong learning.”

A central message of the 
campaign was the importance of 
choosing recognised qualifications 
and verifying institutions before 
enrol l ing. Through practical 
guidance, learners and parents 
were encouraged to make use of 
SAQA’s verification services to 
protect themselves from fraudulent 
qualifications and unaccredited 
providers.

The Career Expo also highlighted 
the important role of professional 
bodies and qualifications authorities 
in supporting lifelong learning 
and career progression. Learners 

engaged directly with institutions 
to explore study options, funding 
opportunities and the qualifications 
required across a range of 
professions.

Beyond career guidance, 
the initiative demonstrates how 
qualifications authorities can play 
an active role in bridging the gap 
between national qualifications 
frameworks and the communities 
they serve. 

By taking information directly to 
schools and local communities, 
SAQA is strengthening public 
awareness of  the Nat ional 
Qualifications Framework while 
supporting informed educational 
choices. As countries across 
Africa continue implementing and 
strengthening their NQFs and the 
African Continental Qualifications 
Framework (ACQF), initiatives such 
as #NQFToThePeople illustrate 
how community engagement can 
complement policy development, 
ensuring that qual i f icat ions 
frameworks are not only robust in 
design but also meaningful and 
accessible to the citizens they are 
intended to serve.

#NQFTOTHEPEOPLE

TAKING QUALIFICATIONS TO THE 
PEOPLE: SAQA EXPANDS ACCESS 
THROUGH COMMUNITY OUTREACH

Page 9ACQF Newslet ter



ZAQA continues to ensure that 
qualifications remain responsive to 
national development priorities and 
evolving labour market needs.

Zambia has also strengthened 
the international recognition of its 
qualifications through the ratification 
of the Addis Convention on the 
Recognition of Qualifications. This 
important milestone enhances 
opportunities for learners and 
professionals to pursue further 
studies and employment across 
borders while reinforcing Zambia’s 
commitment to regional and global 
cooperation in higher education and 
skills development.

B e y o n d  i t s  n a t i o n a l 
achievements, Zambia continues to 
make valuable contributions to the 
African Continental Qualifications 
Framework (ACQF) Network. 
Drawing on its experience in 
developing and implementing the 
Zambia Qualifications Framework, 
ZAQA actively shares technical 
expertise and best practices in 
qualifications design, quality 
assurance, and recognition systems. 
The Authority also supports peer 
learning and capacity-building 
initiatives, helping other countries 
strengthen their own qualifications 
frameworks while advancing the 
broader objectives of continental 
harmonisation.

As an active participant in both 
the Southern African Development 
Communi ty  Qual i f icat ions 
Framework (SADCQF) and the 
ACQF, Zambia is contributing to the 
creation of a more integrated African 
qualifications ecosystem. Through 
the alignment of national, regional, 
and continental frameworks, the 
country is helping to improve the 
comparability of qualifications, 
facilitate academic and professional 
mobility, and build greater trust in 
qualifications across Africa.

“A strong qualifications framework 
is more than a classification system, 
it is a catalyst for lifelong learning, 
workforce mobility, and economic 
transformation,” – ZAQA.

Another country in the 
southern part of the continent 
that continues to make 

significant progress in strengthening 
its qualifications system is Zambia. 
The country has positioned itself 
as one of Southern Africa’s key 
contributors to qualifications reform 
and harmonisation. Through 
the leadership of the Zambia 
Qualifications Authority (ZAQA), 
the country has established 
a transparent, credible, and 
international ly comparable 
qualifications framework that is 
improving access to education, 
enhancing workforce mobility, and 
supporting regional integration.

Since its establishment, ZAQA 
has spearheaded the development 
and operationalisation of the 
Zambia Qualifications Framework 
(ZQF), creating a unified system 
that classifies and standardises 
qualifications across all education 
and training sectors. The framework 
has improved the comparability 
and recognition of qualifications 

within Zambia while strengthening 
confidence in the country’s 
education and training system 
across the Southern African region.

A cornerstone of Zambia’s 
qualifications reform has been its 
commitment to lifelong learning 
through the Recognition of Prior 
Learning (RPL). By recognising 
knowledge and competencies 
acquired through work experience, 
community learning, and other non-
formal pathways, ZAQA is helping to 
expand access to qualifications for 
thousands of learners while creating 
more flexible progression routes 
into education and employment.
“Recognition of Prior Learning 
is opening doors for learners 
whose knowledge and skills 
have been acquired beyond 
traditional classrooms, ensuring 
that experience is recognised as a 
valuable pathway to qualifications,” 
said ZAQA.

Quality assurance remains 
central to ZAQA’s mandate. The 
Authority has developed robust 
policies, regulatory frameworks, 
and quality assurance mechanisms 
that safeguard the integrity and 
credibility of qualifications. Working 
closely with education and training 
institutions, professional bodies, 
employers, and industry partners, 

THE ZAMBIA QUALIFICATIONS 
AUTHORITY (ZAQA) (ZAQA)
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The process of implementing 
the NQF of Angola has been 
a positive experience, as the 

National Institute of Qualifications 
of Angola (INQA) has observed 
the necessary steps for the 
effective implementation and 
consolidation of an NQF, through 
the design and regulation of the 
different mechanisms of capital 
importance for the success of the 
implementation of the NQF, as it is 
our understanding that it will be a 
model to be followed by countries 
that intend to implement their NQFs, 
as well as for those who are in their 
initial phase. The INQA has brought 

together the different stakeholders 
of the National Qualifications 
System, to train them in matters 
related to the NQF, so that they can 
understand its relevance and feel 
part of the NQF implementation 
process. 

As for the expected contributions 
from the ACQF Network, they 
will be welcome, because the 
implementation process of the NQF 
of Angola is at a crucial stage, as 
the necessary foundations are 
created for its full operationalisation, 
hence we count on the expertise of 
the ACQF Network, with regard to 

the full operationalisation of some 
instruments and mechanisms linked 
to the NQF.
Since 2022, Angola, through 
the INQA, has been developing 
a broad program to disseminate 
the NQF at national level and in 
the training of its stakeholders. In 
2024, in partnership with the ACQF, 
it organized the 2nd Forum of 
Qualifications Frameworks in Africa.
 

National Institute of Qualifications 
of Angola - INQA
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Framework (ACQF), 
and a commitment 
t o  l i f e l o n g 
learning can drive 
harmonisation, 
mobility, 
and skil ls 
recognition 
across East 
Afr ica and 
beyond.

East Africa has emerged as a 
dynamic force in advancing 
qualifications frameworks 

through strong inst i tut ional 
leadership, innovative policy 
reforms, and sustained regional 
collaboration. Countries across the 

region are also 
strengthening 
their national 
qualifications 
s y s t e m s  b y 
promoting quality 
assurance, 
Recognition of 

Prior Learning (RPL), credit transfer, 
and qualifications recognition, while 
aligning their frameworks with 
regional initiatives such as the East 
African Qualifications Framework 
(EAQF) and the Intergovernmental 
Authority on Development (IGAD) 
Regional Qualifications Framework. 
Kenya, in particular, has established 
itself as a regional leader through 
the Kenya National Qualifications 
Authority (KNQA), demonstrating 
how strategic partnerships, 
continental engagement through the 
African Continental Qualifications 

REGIONAL SPOTLIGHT: 
EAST AFRICA

ADVANCEMENTS  ON  SEYCHELLES
The Seychelles Qualifications Authority (SQA) continues to advance key initiatives aimed 
at strengthening quality assurance, qualifications recognition, and lifelong learning 
opportunities. In this article, we highlight the recent developments in the area.

Validation workshop marks 
milestone for Seychelles 
NQF 

The SAQ hosted a national 
validation workshop on 24 April 
2026 to validate the report on 
the referencing of the Seychelles 
National Qualifications Framework 
(SNQF) to the African Continental 
Qualifications Framework (ACQF).

The  workshop  ga the red 
government ministries, education 
and training providers, professional 
bodies, civil society and learner 
representatives to review and 

validate the national referencing 
report. This milestone strengthens 
transparency, trust, and recognition 
of Seychelles’ qualifications across 
Africa.

Highlights of the workshop 
included:
• Strategic investment: Dr Justin 
Zelime, Principal Secretary for 
General Education and Curriculum, 
emphasised that referencing 
enhances recognition, supports 
mobility, and builds confidence in 
the national system.
• International trust: SQA Chief 

Executive Officer, Fiona Ernesta, 
highl ighted that referencing 
ensures Seychelles’ qualifications 
are comparable and understood 
internationally.
• Col laborat ive  va l idat ion: 
Stakeholders rev iewed the 
report, provided feedback, and 
strengthened national ownership of 
the process.

The referencing exercise is 
expected to deliver increased 
benefits, including, improved 
recognition across Africa, greater 
mobility for learners and works, 
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as well as enhanced credibility of 
education and training systems 
within the Seychelles.

Going forward, stakeholder 
feedback will be incorporated into 
the final referencing report, which 
will be submitted for national 
and continental endorsement. 
This marks a significant step in 
advancing Seychelles’ role within 
the continental qualifications 
landscape.

Seychelles Strengthens 
S N Q F  w i t h  M i c r o 
Credentials Framework

The Seychelles has reached a new 
milestone in its journey to establish 
a national micro credentials 
framework. As of 11 May 2026, the 
final policy and guidelines on micro 

credentials have been completed 
by the SQA, with technical support 
from the African Continental 
Qualifications Framework (ACQF) 
Network.
The process began in 2024 with 
a national survey to map existing 
micro credentials and similar 
qualifications. Findings were 
shared at the 4th ACQF Forum, 
and subsequent workshops have  
helped define a practical pathway 
for implementation.
The draft framework was circulated 
to public and private providers of 
education and training for input. 
Their feedback was instrumental in 
refining the document, ensuring that 
the final policy reflects the realities 
of Seychelles’ training landscape 
and supports inclusive adoption.
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Algeria reached a significant 
milestone in its higher 
education reform journey 

with the official launch of its first 
National Qualifications Framework 
(AQF) in July 2025. Introduced by 
the Ministry of Higher Education 
and Scientific Research, the 
framework marks a transformative 
step towards a more transparent, 
c o m p e t e n c y - b a s e d  a n d 
internationally aligned qualifications 
system, while laying the foundation 
for future engagement with the 
African Continental Qualifications 
Framework (ACQF).

The launch represents more than 
the introduction of a new policy 
instrument. It signals Algeria’s 
commitment to modernising its 
qualifications system to better 
reflect learning outcomes, improve 
the recognition of qualifications and 
strengthen links between education, 
training and the labour market.

Developed through extensive 
collaboration with universities, 
higher education institutions, 
labour market stakeholders and 
national experts on qualifications 
and competency standards, the 
Algerian Qualifications Framework 
provides a common structure 
for classifying qualifications and 
recognising knowledge, skills and 
competencies acquired through 
different learning pathways. The 
framework is expected to improve 
the transparency and comparability 
of qualifications while making it 
easier for learners, employers and 
education institutions to understand 
qualification levels and progression 
pathways.

A key objective of the framework 
is to strengthen the relevance of 
higher education by supporting 
competency-based learning 
and aligning qualifications more 

closely with labour market needs. 
By clearly defining learning 
outcomes, the framework will help 
improve graduate employability 
while enhancing the national and 
international recognition of Algerian 
qualifications.

The launch of the framework 
a l so  pos i t i ons  A lge r i a  t o 
contribute to broader continental 
integration efforts through the 
African Continental Qualifications 
Framework (ACQF). Designed 
using internationally recognised 
q u a l i f i c a t i o n s  f r a m e w o r k 
approaches, the AQF creates 
a strong foundation for future 
referencing to the ACQF, supporting 
greater transparency, comparability 
and recognition of qualifications 
across Africa.

In preparation for implementation, 
Algeria has convened a series of 
national seminars and technical 

Algeria Launches (NQF) National Qualifications 
Framework to Advance Skills Recognition

REGIONAL SPOTLIGHT: 
NORTH AFRICA NORTH

AFRICA

North Africa continues to play 
an increasingly influential role 
in shaping Africa’s qualifications 
landscape through ambitious 
reforms, innovation, and stronger 
alignment with continental priorities. 
Countries across the region 
are modernising their National 
Qualifications Frameworks (NQFs), 
strengthening quality assurance 
systems, and embracing emerging 
trends such as micro-credentials, 
digital credentials, and competency-
based learning. Egypt and Algeria, in 

particular, are demonstrating strong 
leadership through initiatives 
that enhance qualifications 
recognition, support lifelong 
learning, and foster closer 
links between education, 
skil ls development, 
and labour market needs. 
Their growing engagement with the 
African Continental Qualifications 
Framework (ACQF) reflects a 
shared commitment to building 
t ransparent ,  in ternat ional ly 
comparable qualifications systems 

that promote learner 
and workforce mobility 
while contributing to a 
more integrated African 
qualifications ecosystem.
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workshops focused on qualifications 
f r a m e w o r k  d e v e l o p m e n t , 
implementation and harmonisation 
with international standards. These 
engagements have brought together 
policymakers, higher education 
leaders, qualifications experts and 
labour market representatives to 
build a shared understanding of the 
framework and its role in supporting 
education reform.
The count ry ’s  commitment 
to innovation has also been 
demonstrated through the launch 
of a pilot National Certification and 
Qualifications Framework digital 
platform in 2026. 

The platform is expected to 
strengthen the classification, 
management and digital recognition 

of qualifications, improving access 
to reliable qualifications information 
for learners, institutions and 
employers.

Looking ahead,  Alger ia ’s 
priorities include rolling out the 
qualifications framework across 
higher education institutions, 
expanding the digital qualifications 
platform and continuing efforts 
to harmonise qualifications and 
competency standards with regional 
and international frameworks. 
Future engagement with the ACQF 
referencing process will further 
strengthen the comparability and 
recognition of Algerian qualifications 
across the continent.

The official launch of the Algerian 
Qualifications Framework marks 

an important milestone not only for 
Algeria’s education system but also 
for Africa’s broader qualifications 
agenda. As more countries develop 
and strengthen their national 
qualifications frameworks, initiatives 
such as Algeria’s demonstrate 
the growing momentum towards 
a more connected Af r ican 
qualifications landscape, one that 
supports learner mobility, workforce 
development and lifelong learning 
while advancing the shared 
objectives of the African Continental 
Qualifications Framework.
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The future of qualifications in 
Africa was firmly on the 
agenda when Egypt’s National 

Authority for Quality Assurance 
and Accreditation of Education 
(NAQAAE) hosted its 8th International 
Conference in April 2026. Under the 
theme, “Microcredentials and the 
National Qualifications Framework: 
Bridges Across Borders,” the 
conference highlighted the growing 
importance of flexible learning 
pathways and reinforced the role of 
national qualifications frameworks 
in advancing the objectives of the 
African Continental Qualifications 
Framework (ACQF).

The conference brought together 
policymakers, quality assurance 
agenc ies ,  h igher  educat ion 
institutions, Technical and Vocational 
Education and Training (TVET) 

providers, researchers and 
international partners to examine 
how microcredentials can respond 
to rapidly evolving labour market 
demands while strengthening 

national qualifications systems. 
Discussions focused on 

creating more flexible, 
i n c l u s i v e  a n d 

responsive 

education pathways that support 
lifelong learning, skills development 
and employability.

As Egypt’s lead institution 
responsible for the development 
and implementation of the National 
Qualifications Framework (NQF), 
NAQAAE used the conference to 
reaffirm the strategic importance of 
microcredentials as an emerging 
component of qual i f icat ions 
sys tems.  The  d iscuss ions 
explored how microcredentials can 
complement traditional qualifications 
by recognising shorter, targeted 
learning experiences that enable 
individuals to upskill, reskill and 
continuously adapt to changing 
economic and technological needs.

The conference also underscored 
Egypt’s continued commitment to the 
African Continental Qualifications 
Framework (ACQF). Through 
its active participation in ACQF 
initiatives, NAQAAE is working to 
ensure that Egypt’s qualifications 
system aligns with continental 
efforts to improve the transparency, 
comparability and recognition of 
qualifications across Africa.

Egypt’s National Qualifications 
Framework, established as an eight-
level framework encompassing 
general education, Technical 
and Vocational Education and 
Training (TVET), higher education 
and professional qualifications, is 
currently in its activation phase.  

While the legal and institutional 
foundations are firmly in place, 
the country is preparing for the 
placement of qualifications onto 
the framework and its eventual 

referencing to the ACQF. These 
developments will strengthen the 
recognition of Egyptian qualifications 
while facilitating greater learner and 
worker mobility across the continent.

Beyond highlighting national 
p rog ress ,  t he  con fe rence 
demonstrated how qualifications 
frameworks are evolving to 
meet the demands of a rapidly 
changing world. By integrating 
microcredentials into its National 
Qualifications Framework, Egypt is 
building a more agile qualifications 
system that recognises diverse 
learning pathways and supports 
lifelong learning for people at every 
stage of their careers.

NAQAAE’s collaboration with 
government ministries, education 
and training institutions, quality 
assurance bodies and international 
partners, including the European 
Training Foundation (ETF) and 
the ACQF Network, continues to 
strengthen Egypt’s qualifications 
ecosystem while contributing to 
broader continental cooperation.

As African countries continue 
to advance the implementation 
of the ACQF, Egypt’s experience 
offers valuable insights into how 
national qualifications frameworks 
can embrace innovation while 
maintaining quality and credibility. 
Through initiatives such as its 
annual international conference, 
NAQAAE is helping to shape a 
more integrated, future-ready 
qualifications landscape that 
supports mobility, lifelong learning 
and skills recognition across Africa.

MICROCREDENTIALS TAKE CENTRE 
STAGE AT EGYPT’S INTERNATIONAL 
QUALIFICATIONS CONFERENCE
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Countries in the West and 
Central Africa are also making 
inroads, steadily advancing 

the development of qualifications 
frameworks, reaff irming the 
foundations for greater qualifications 
recognition, quality assurance, and 
skills mobility. Although progress 
varies from one country to another, 
there is a growing commitment 
to bui lding robust National 
Qualifications Frameworks (NQFs), 
supported by regional cooperation 
through the Economic Community 
of West African States (ECOWAS), 
the Economic Community of Central 

African States (ECCAS), 
and the African Continental 
Qualifications Framework (ACQF). 
Increasing collaboration, policy 
development, and capacity-
building efforts are enabling 
countries to share expertise, 
align qualifications systems, 
and promote the recognition 
of learning across borders. As 
more countries engage with the 
ACQF Network and implement 
reforms, West and Central Africa 
are positioning themselves to play 
an increasingly important role in 
creating a harmonised, transparent, 

and inclusive 
qualifications 
ecosystem 
that supports economic 
integration, lifelong learning, 
and the free movement of skills 
across the continent.

WEST AND CENTRAL 
AFRICA

REGIONAL 
SPOTLIGHT

SENEGAL ADVANCES NATIONAL 
QUALIFICATIONS REFORM THROUGH 
PARTNERSHIP AND INNOVATION

The development of qualifications 
frameworks is gathering pace 
across West Africa, with Senegal 
taking important steps to modernise 
its higher education and skills 
landscape. Backed by strong 
national leadership and strategic 
collaboration with continental and 
international partners, the country is 
laying the foundations for a National 
Qualifications Framework (NQF) 
that will strengthen qualifications 
recognition, support l i felong 
learning, and improve the alignment 
between education, training and 
labour market needs. At the centre 
of this work is the National Authority 
for Quality Assurance in Higher 
Education, Research and Innovation 
(ANAQ-Sup), whose leadership in 
quality assurance and institutional 

development continues to shape 
Senegal’s contribution to Africa’s 
broader qualifications agenda.

Established in 2012 and later 
expanding its mandate in 2018 to 
include research and innovation, 
ANAQ-Sup has become one of 
Francophone Africa’s leading quality 
assurance agencies. Over the past 
decade, it has played a pivotal role 
in promoting quality across higher 
education institutions, strengthening 
accreditation systems, and fostering 
a culture of continuous improvement 
that enhances the credibility 
and international recognition of 
Senegalese qualifications.

A significant milestone in this 
journey has been the country’s 
progress towards developing a 
National Qualifications Framework. 

In 2026, Senegal, with technical 
support from the African Continental 
Qualifications Framework (ACQF) 
initiative and the European Training 
Foundation (ETF), convened a 
series of national consultations 
to advance discussions on 
q u a l i f i c a t i o n s  f r a m e w o r k 
development, Recognition of Prior 
Learning (RPL), learning outcomes, 
and quality assurance. These 
engagements brought together 
policymakers, education providers, 
qualifications experts and social 
partners to build consensus 
around a framework that reflects 
national priorities while aligning with 
continental standards.

T h e  p r o p o s e d  N a t i o n a l 
Q u a l i f i c a t i o n s  F r a m e w o r k 
is expected to improve the 
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transparency and comparability 
of qualifications, create clearer 
learning pathways, and recognise 
competencies acquired through 
both formal and non-formal learning. 
By strengthening links between 
education, skills development and 
employment, the framework will also 
support workforce development and 
lifelong learning.

Alongside qualifications reform, 
ANAQ-Sup continues to champion 
innovation within Senegal’s higher 
education system. The Authority has 
been at the forefront of initiatives that 
strengthen research governance, 
modernise quality assurance 
practices, and explore emerging 
areas such as micro-credentials 
and flexible learning pathways. 
These efforts are helping to ensure 
that qualifications remain relevant 
in a rapidly evolving knowledge 
economy while responding to the 
changing needs of learners and 
employers.

Senegal’s growing influence also 
extends beyond its national borders. 
Through active participation 
in the ACQF Network, ANAQ-
Sup contributes to peer learning, 

technical cooperation and policy 
dialogue aimed at harmonising 
qualifications systems across Africa. 
The Authority regularly shares its 
expertise while benefiting from 
the experiences of other member 
countries, reinforcing a collective 
commitment to building trusted 
and internationally comparable 
qualifications systems.

Partnerships have become 
a defining feature of Senegal’s 
qualifications journey. Collaboration 
between ANAQ-Sup, the ACQF, 
the European Training Foundation, 
and other continental partners has 
provided valuable technical support 
for the country’s reform agenda 
while strengthening institutional 
capacity and promoting knowledge 
exchange. These partnerships 
are helping to accelerate the 
development of a qualifications 
system that is both nationally 
relevant and international ly 
connected.

As Senegal moves closer 
to implementing its NQF, it is 
establishing a solid foundation for 
greater qualifications recognition, 
learner mobility and regional 

cooperat ion. I ts experience 
demonstrates the value of combining 
strong national leadership with 
continental collaboration to build 
qualifications systems that are 
responsive, inclusive and future-
oriented. Through its continued 
engagement with the ACQF 
Network, Senegal is contributing to 
the shared vision of a harmonised 
African qualifications ecosystem 
that supports economic integration, 
skills development and lifelong 
learning.
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Pretoria, 4 March 2026 – The 
South African Qualif ications 
Authority (SAQA) has intensified 
its efforts to curb the mushrooming 
of unregistered and fraudulent 
institutions by joining forces with 
the Department of Higher Education 
and Training (DHET) in a Bogus 
Colleges Awareness Campaign 
conducted in the City of Tshwane.

 The multi-stakeholder oversight 
initiative was led by Deputy 
Minister of Higher Education and 
Training, Dr Mimmy Gondwe. The 
campaign brought together key 
regulatory and enforcement bodies, 
including the South African Police 
Service (SAPS), the Department 
of Home Affairs, the Department of 
Employment and Labour, the Quality 
Council for Trades and Occupations 
(QCTO), and the Council on Higher 
Education (CHE).

Oversight visits to several 
institutions in the Pretoria central 
business district exposed ongoing 
challenges related to unregistered 

providers offering so-called “in-
house” programmes that are neither 
quality assured nor recognised 
on the National Qualifications 
Framework (NQF). These unlawful 
practices place students and parents 
at significant risk of financial loss, 
wasted time, and compromised 
employment prospects.

As the custodian of the NQF, 
SAQA plays a central role 
in safeguarding the integrity, 

credibil i ty, and international 
comparability of South African 
qualifications. During the campaign, 
SAQA emphasised the critical 
importance of verifying both the 
registration status of institutions 
and the recognition status of 
qualifications before making any 
payments. The joint operation also 
highlighted the standards expected 
within the post-school education 
and training system by showcasing 
a compliant and duly registered 
institution, reinforcing that quality 
and regulatory compliance remain 

non-negotiable. SAQA urges 
members of the public to:

• Verify that qualifications are 
registered on the NQF.
• Confirm that private institutions 
are registered with DHET.
• Check the off ic ia l  SAQA   
Qualification ID (SAQA ID)    number.
• Report suspicious or fraudulent 
inst i tut ions to the relevant 
authorities.

T h r o u g h  s t r e n g t h e n e d 
collaboration with DHET, Quality 
Councils, and law enforcement 
a g e n c i e s ,  S A Q A r e m a i n s 
resolute in protecting students 
and upholding the integrity of the 
education and training system, 
ensuring that South Africa’s 
qualifications remain credible and 
globally competitive. SAQA further 
reiterates that protecting students 
and safeguarding the integrity of the 
post-school education system is a 
shared national responsibility.

S AQA SUPPORTS DHET 
WITH BOGUS COLLEGES 
AWARENESS CAMPAIGN 
IN THE CITY OF TSHWANE
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MOZAMBIQUE 
VA L I DAT E SVA L I DAT E S  

Improving the quality of higher 
education requires qualification 
systems capable of ensuring that 
graduates develop knowledge, 
skills and levels of performance 
aligned with the needs of 
society, the labour market and 
international standards. In this 
context, Mozambique has been 
implementing a structural reform 
of its qualifications system, 
aimed at strengthening the quality, 
transparency, comparability 
and recognition of higher  
education qualifications.

An important milestone in this 
process was reached between 
December 2025 and March 2026, 
when the National Council for 
the Assessment of the Quality 
of Higher Education (CNAQ) 
coordinated the validation of 23 
higher education qualifications, 
during workshops held at the 

Southern Centre of Reference 
for Quality and Qualifications 
of Higher Education (CeRQES-
Sul). The events were led by 
the Minister of Education and 
Culture, Prof. Dr Samaria dos 
Anjos Filemon Tovela.

The validation of the qualifications 
represents the culmination 
of a process that began with 
the approval of Decree No. 
61/2022 of 23 November, 
which established the National 
Qualifications Framework (NQF). 
This instrument was designed to 
harmonise, classify and integrate 
qualifications from the different 
education subsystems, promoting 
academic and professional 
mobility and alignment with 
regional and continental reference 
frameworks. This framework was 
subsequently strengthened by Law 
No. 1/2023, which establishes 

the Legal Framework for the 
Higher Education Subsystem and 
assigns CNAQ responsibility for 
coordinating the implementation 
and development of the National 
Qualifications Framework for 
Higher Education (QUANQES).

Based on this regulatory 
framework, CNAQ developed the 
Qualifications Design Manual, a 
guiding document that enabled 
Higher Education Institutions to 
develop qualifications structured 
according to level descriptors, 
learning outcomes, 
competencies and academic 
credits. This approach introduced 
a common language for the 
design of qualifications, ensuring 
greater consistency between 
training profiles and expected  
learning outcomes.

23 HIGHER EDUCATION 
QUALIFICATIONS AND 
CONSOLIDATES THE 
IMPLEMENTATION OF THE 
NATIONAL QUALIFICATIONS 
FRAMEWORK
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The validation of the 23 qualifications therefore represents a 
decisive step in consolidating a higher education system that is 
more credible, comparable and aligned with national, regional 
and continental challenges.

The proposals developed by 
Higher Education Institutions 
were subsequently submitted to 
a validation process coordinated 
by CNAQ, involving experts, 
representatives of institutions, 
socio-professional bodies, 
government ent i t ies and 
cooperation partners. During the 
workshops, discussions focused 
on the technical consistency of 
the qualifications, the definition 
of graduate competencies, the 
coherence of learning outcomes 
and their suitability to the needs 
of national development. The 
focus shifted away from solely 
considering the organisation of 
the curriculum, instead prioritising 
what students should be able to 
know, understand and do at the 
end of their training.

This process culminated in the 
validation of 23 qualifications 

in strategic areas such as 
Engineering, Mathematics, Natural 
Sciences, Computer Science, 
Meteorology, Medicine, Nursing, 
Nutrition, Law, Business Sciences 
and Social Sciences, consolidating 
an important advance in the 
implementation of the National 
Qualifications Framework. In 
addition to strengthening the 
quality of higher education, the 
validation contributes to greater 
clarity regarding graduate profiles, 
strengthens the confidence of 
employers and socio-professional 
bodies, facilitates academic 
and professional mobility, and 
promotes the recognition of 
qualifications at national, regional 
and African levels.

Following the validation, the 
country is preparing to consolidate 
the National Qualifications 
Catalogue, which will officially 

bring together all validated and 
registered qualifications, as well 
as the development of a digital 
platform intended for the integrated 
management of qualifications. 
These initiatives reinforce the 
modernisation of the national 
qualifications system, promoting 
greater efficiency, transparency 
and accessibility of information.

Mozambique's experience 
d e m o n s t r a t e s  t h a t  t h e 
implementation of a national 
qual i f icat ions f ramework 
constitutes a strategic instrument 
for strengthening the quality 
of higher education, bringing 
education and training closer 
to the needs of socio-economic 
development, and creating 
conditions for the recognition of 
qualifications across borders.
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The Nat ional  Counci l 
for Higher Education 
Qua l i t y  Assessment 

(CNAQ) recently participated  
in the official launch of the 
Recognition, Validation, and 
Certification of Competencies 
(RVCC) Programme, held in  
Luanda, Republic of Angola, 
at the invitation of the National 
Qualifications Institute (INQ).

The event, held under the theme 
"RVCC as an Indispensable 
Pillar for Inclusion and Socio-
economic Development , " 
brought together various national 
and international stakeholders 
i n v o l v e d  i n  p r o m o t i n g 
qualification systems that are 
more inclusive, transparent, and 
aligned with development needs.

CNAQ's participation took 
place within the framework 
of  cooperat ion between 
Mozambique and Angola 
regard ing qua l i f i ca t ions ; 
the institution shared the 
Mozambican experience in 
implementing the National 
Qual i f icat ions Framework 
(NQF) and mechanisms for 
the Recognition of Acquired 
Competencies (RAC).

CNAQ was represented by 
its President, Professor Maria 
Luísa Chicote Agibo'who 
also serves as Coordinator 
o f  the In termin is ter ia l 
Technical Commission for the 
Implementation of Mozambique's 
Na t iona l  Qua l i f i ca t ions 
Framework. She presented the 

progress the country has made in 
building a qualifications system 
based on learning outcomes, 
the recognition of competencies, 
and alignment with the African 
Continental Qualif ications 
Framework (ACQF).

In her address, the CNAQ 
President highlighted the 
importance of recognizing 
competencies acquired outside 
the formal education system 
as a tool for social inclusion, 
professional advancement,  
and the promotion of lifelong 
learning.The experience shared 
by Mozambique contributes  
to  the  deve lopment  o f 
Angola's qualifications system, 
strengthening cooperation ties 
between the two nations in the 
fields of education, training, and 
the recognition of competencies.

CNAQ's participation in the 
official RVCC launch was also 
marked by its contribution to 
the implementation process of 
Angola's National Qualifications 
Framework-recognition that 
reinforces the institution's role 
in promoting robust, inclusive 
qualifications systems aligned 
with regional and international 
standards. Cooperation between 
Mozambique and Angola in this 
area represents an important 
step toward strengthening 
African national qualifications 
systems, promoting greater 
mobility, transparency, and the  
recognition of competencies 
across the continent.

MOZAMBIQUE 
AND ANGOLA 
STRENGTHEN 
PARTNERSHIPS ON 
THE RECOGNITION OF 
COMPETENCIES AND 
IMPLEMENTATION 
OF NATIONAL 
QUALIFICATIONS 
FRAMEWORKS
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Mozambique has begun the 
national public consultation 
process for the ratification of the 
Addis Ababa Regional Convention 
and the UNESCO Global 
Convention on the Recognition 
of Higher Education Qualifications, 
in a strategic step towards 
strengthening the country's 
integration into the international 
higher education landscape.

Launched on 14 July 2026, at 
Íris University, located in the 
city of Pemba, Cabo Delgado 
Province, the process brought 
together representatives from 
Higher Education Institutions, 
regulatory bodies, employers, 
socio-professional bodies, 
students and other stakeholders 
in the sector. The contributions 
collected will serve as the basis 
for the proposal to ratify the two 
international instruments, which 
aim to promote transparency, 
mutual trust and the recognition 
of academic qualifications among 
the signatory states.

MOZAMBIQUE 
ADVANCES 
TOWARDS 
THE RATIFICATION OF 
UNESCO’S REGIONAL 
& GLOBAL CONVENTIONS 
ON THE RECOGNITION 
OF HIGHER EDUCATION 
QUALIFICATIONS

At the opening session, the 
President of the National Council 
for the Assessment of the Quality 
of Higher Education (CNAQ), Prof. 
Dr Maria Luísa Lopes Chicote 
Agibo, highlighted that joining 
the conventions will make it 
possible to harmonise national 
qualifications with international 
r e f e r e n c e  f r a m e w o r k s , 
strengthening the comparability 
of programmes and facilitating 
the recognition of diplomas, 
certificates and academic degrees 
obtained in Mozambique, without 
compromising the autonomy of 
higher education institutions.

For his part, the Secretary of 
State in Cabo Delgado Province, 
Plácido Pereira, emphasised that 
the ratification of the conventions 
will strengthen the credibility of 
Mozambican higher education 
and create new opportunities 
for academic and professional 
mobility for students, lecturers, 
researchers and graduates, 
promoting greater integration 
of the country into international 
higher education networks.
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The government official also 
highlighted the significance of 
holding the public consultation in 
Cabo Delgado, considering that 
the initiative demonstrates the 
Mozambican State's commitment 
to a participatory and inclusive 
process involving all regions of 
the country. He also emphasised 
that, despite the challenges 
faced by the province, education 
continues to establish itself as a 
fundamental instrument for peace, 
sustainable development and 
social reconstruction.

The Vice-Rector of Íris University, 
Prof. Dr Sofia Vasco, highlighted 
that the public consultation process 
represents an opportunity to 
gather contributions that address 
the challenges of the portability 
and recognition of qualifications 
at regional, continental and  
global levels.

According to the academic, 
the ratification of the Addis 
Ababa Regional Convention 
will strengthen academic and 
professional mobility, facilitate 
the recognition of diplomas 
and other qualifications among 
signatory countries, and make 

it possible to respond to the 
challenges arising from global 
transformations and crises that 
impact higher education.

The ratification of the Addis 
Ababa Regional Convention and 
the UNESCO Global Convention 
represents an important milestone 
in consolidating the National 
Quality Assurance System for 
Higher Education in Mozambique. 
By aligning itself with international 
principles for the recognition 
of qualifications, the country 
reinforces its commitment to 
quality, the internationalisation 
of higher education, academic 
cooperation, and the mobility 
of students and professionals, 
contributing to greater integration 
into the g lobal  educat ion 
landscape.

Th is  pa th  under taken by 
Mozambique consolidates the 
efforts of a continent seeking 
to accelerate the mobility of 
students, researchers and 
professionals; each strengthened 
national framework reinforces the 
continental architecture.
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